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Top Payroll Management Software in India: A Complete Guide

Description

a??Payroll is more than just calculating salaries and deducting taxes. Ita??s a complex process
that requires compliance with regulations.a?e

Thata??s where a reliable payroll partner can make a significant difference. By outsourcing your payroll
to a reliable and efficient firm, you can gain access to expert advice, compliance support, and
innovative solutions that will help you future-proof your business.

Regardless of an organizationa??s size or sector, payroll management is an essential task. Payroll
processing that is accurate and timely guarantees employee satisfaction, maintains compliance with
labor laws, and enhances overall business productivity.

Studies have shown that companies using payroll automation are 33% more effective,
highlighting the significant impact it can have. In this blog post, we&??Il examine the significance of
payroll management, explore different types of systems, and highlight some of the top payroll
outsourcing companies in India.

What is Payroll Management?

Payroll management refers to the process of calculating employee salaries, wages, bonuses, and
commissions, and ensuring timely and accurate payment. It involves managing a variety of deductions,
including professional tax (PT), employee state insurance (ESI), provident fund (PF), and taxes.
Additionally, it includes keeping a track of employees, generating payslips, complying with statutory and
legal compliances.

Importance of Payroll Management

Effective payroll management is crucial for several reasons:

e Accurate Salary Disbursements: Ensuring that employees receive their salaries on time and
accurately is essential for maintaining employee morale and productivity. Errors in payroll can
lead to financial losses and employee attrition.

e Legal Compliance: Businesses operating in India are required to abide with labor laws &
regulations. Penalties and legal ramifications may arise from inaccurate payroll computations or
non-adherence.

e Employee Satisfaction: A well-managed payroll system demonstrates transparency and fairness
in wage computations in salary calculations and deductions.
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e Efficiency and Productivity: Automated payroll services have the potential to greatly increase
productivity and reduce the amount of time spent on data entry and calculations manually.
e Cost-Effective: Businesses can reduce administrative expenses and risk of fines by automating

payroll processes and ensuring compliance.

Types of Payroll Management Systems

There can be different kinds of hrms payroll software for specific needs and size of the business:

e Manual Payroll Systems:

= Pros: This cost-effective and best-suited for very small businesses with limited payroll

needs.
= Cons: They might be prone to errors, and difficult to manage compliance

requirements.

o Automated Payroll Systems:

= Pros: Best suited for small and mid- sized firms, Payroll Software helps streamline

payroll processes, reduce errors and improve efficiency.
= Cons: Some bit of effort is needed to administer the payroll system.

e Outsourced Payroll Services:

o Pros: Provides expert payroll management, reduces administrative burden, and ensures

compliance.
o Cons: Can be more expensive than in-house solutions, especially for small businesses.

Let us now have a look at the best 3 Payroll management companies in india:

« 247THRM:

A Comprehensive Payroll Software for SMEs In India
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https://hrpayrolloutsourcing.com/

https://247hrm.com/
Overview:

247HRM is a cloud-based payroll software designed for Indian businesses, with a host of features to
streamline payroll processes, ensure compliance, and expedite payroll procedures. With over 60+
Years of experience & expertise and 1 lakh + users, the 247 HRMa??s HR & Payroll Software is one
of the best payroll software in india.

It offers payroll outsourcing services to the clients as an add-on making it super easy for ita??s
clients.

Key Features:

e Accurate Payroll Processing: Generates accurate payroll computations by taking into account
different pay components, adjustments, and tax laws.

e Statutory Compliance: Handles statutory deductions like PF, ESI, PT, and Income Tax, ensuring
adherence to Indian labor laws.

¢ Integrated Income Tax Planning Module: Integrated income tax module assists employees to
prepare and submit the tax declarations.

e Salary Administration: Supports flexible salary structures, component-based calculations, and
grade-wise assignments.

¢ Integrated Loans and Advances Module: Hosts loan application system for employees to apply
for loans from their employer, an approval engine with EMI deductions linked with Payroll.

¢ Integrated Attendance and Leave Management software: 247HRM has the entire set of HR
modules. Whether it is Biometric, geo-tagging, web/ mobile app logins of attendance, a robust
calendar view to apply for leave, regularize the attendance, administration of shift and overtime
(OT), all have an impact on pay and therefore crucial to have a highly well oiled integrated
software.

e Employee Self-Service: Empowers employees to view payslips, Form 16, request leave, and
submit expense claims online.

e Reporting: Generates numerous comprehensive reports for internal and external requirements.

e CXO and Admin Dashboard: A single page with drop downs to view the key pay highlights
location/ department wise etc

Pros:

e Comprehensive Functionality: Suitable for a wide range of business sizes and industries, it
covers a wide range of payroll and human resources operations.

e Accurate and Efficient: Avoids manual errors and provides precise paycheck calculations.

e Compliance Adherence: Provides businesses with recent updates on labor laws and
regulations.
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e Employee Satisfaction: Provides self-service tools as well as straightforward access to payroll
data to empower staff members.

e Scalability: Capable to handle various business sizes and complexity levels.

e Time-Saving: Streamlines payroll processes, reducing the time required for manual calculations
and data entry.

cons:

e Customization: While offering a wide range of features, customization options might be limited
compared to some expensive payroll software solutions like ADP.

Pricing:

Payroll Software: Starts @INR 25 per employee per month

Payroll Outsourcing Service: Starts @INR 70 per employee per month

. Gusto

gusto

https://gusto.com/

Gusto positions itself as an HR and payroll solution for growing businesses. While it offers features like
automated payroll, benefits administration, and hiring tools, ita??s important to weigh the pros and cons
before you decide.

Pros:

e Convenience: Gusto streamlines various HR tasks under one roof, potentially saving time.

e Scalability: Their tiered plans cater to businesses of different sizes.

Cons:

e Pricing Structure: Gustoa??s per-employee pricing can add up quickly for larger teams.
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e Limited Customization: Their platform might not offer the level of customization some
businesses require for specific workflows.

e Newer Player: Compared to some established competitors, Gusto may have less experience or a
smaller support network.

Pricing:

e Base Price: $40 per month

e Per-Employee Fee: $6 per employee per month

« ADP

L3P

https://www.adp.com

ADP offers HR and payroll outsourcing solutions designed to simplify your life and empower your
business if you have Indian and Overseas employees.

Pros:

o Effortless Payroll.
Compliance Confidence
Employee Self-Service App
Flexibility and Scalability
Support

More than just payroll:
ADP goes beyond the basics, offering features like:

e Dashboards: Gain valuable insights into your workforce with interactive data visualizations.
e Timeline: Track progress and ensure seamless communication between you and ADP.

cons:

e Expensive option for smaller organizations
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Pricing:

ADP offers customized quotes based on your specific needs. Contact them for a free consultation and a
personalized proposal.

Final Thoughts

Choosing the right payroll management system is essential for businesses in India to streamline their
operations, ensure compliance, and maintain employee satisfaction. By understanding the importance
of payroll management and exploring the available options, businesses can make informed decisions to
optimize their HR processes.
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