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Description

Payroll mp°N? bbp too NeumbBurN?D¥%mbp D%r buN?N?2nBuN?N?DuN? tB% do by
thBumN?DulvbuN?, not just because of the numbBur B¥%f employees but bBuN«D°uN?Bp it is a
N2rD¥%N«-DuN?N? thb°t N2th°rtN? wN?2th hN?2rN?ng and never ends. Also, thN?N? N?N? something
thD°t nBuPpdN? tB¥% bbp dB¥nbu mb¥nthIN? BelthD¥ugh N?Bub°riN? tB°N?kN? B°IN?D¥4
rDumB°N?n. ThN?N? is the norm for any business small or large. For ID°rgDp-N?NeD°IDp B¥nDuN?,
thBp problem may include trD°NekN?ng the employees B°N? wbull as fN?IIN?ng forms B°nd Ne
D¥%mN?IN?N?ng with tax N?2rD¥vN?N?N?D¥%nN?. SmPell B¥argD°nN?zD°tN?D¥%nN? mD°N?, on the
other hDb°nd, find it expensive and thBurbufb¥arbu budgbput-drb°N?nN?ng to manage the satutory
headaches bN? themselves. It is nB¥% N2urN?2rN?N?Du that N?2tudN?DuN? find thD°t N?D°N2rbll,
DP°Ib¥ng with tB°x mB°kbp up the tB¥%N? tasks thD°t are D¥utN?D%urN«bpud.

WN?th the multitude of forms to be filled, reports to be submitted and payments to be made to various
govt agenies (like PF, ESI, PT, LWF, Bonus, Exgatia) and complex calculations in regard to employee
tax computation it is clear that this is a full time activity and will need an army of people to manage it.
ThDu NeB34urN?Dp tB¥: Bub°N?Dp this Neb°n bbBu fD%und by NhD¥:D%N?N?ng among D¥nbu of
thDu two DeItburnD°tN?2vbuN?: outsource it D¥ar mp°kDp uN?Bp of HRMS D°N?N?IN?Ne.
D°tN?D%nN?. It N?N? uN? tB¥% thDu discretion B¥4f the mbP°nD°gbumPunt B¥zn thBu choice tb¥ be
made.

If outsourced, the buN?N?nBuN?N? Neb°n be rbuN?t B°N?N?urbud that the payroll and tax will be
handled accuratly and on time. ThN?N? N?N? N?D% bBuN«-D°uN?Bu thDp B¥2utN?D¥urNeN?ng Ne
P¥mN?D°nN? BumN?1D%N?N? people who are specialised in specific tasks and make sure that
payroll and taxes are completed on time and error free. ThBu economy of N?N«D°IDp required to have
specialised people for each task in the payroll and compliance space N?N? N?D¥zmbuthN?ng thD°t Ne
D°nnD¥%t bB achieved by most B¥f the B¥argD°nN?zD°tN?D%nN?. Unlike having your own HRMS
which still requires your employees to take time away from core tasks and to focus on payroll and
statutory for a few days a month, outsourcing will ensure that your staff is always focused on core
activies that require their knowledge and time.

WhR?IBu choosing vendor look for for an organsiation that is

¢ Established

Is upto date with statutory & tax rules B°nd regulations

Offers good support

Constantly innvoates to bring you the best of services & solutions
Will customise services based on the needs of your organisation
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